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( INTRODUCTION

Conflict prevention is very much part of every culture. It is just like the arms which are integral to the human body regardless of race, color or religion.  Conflict prevention simply needs to be expressed by every culture or society. Like the arms protecting the body, every society must take the responsibility in preventing conflict. 

Conflict prevention became a global issue because the conflict prevention mechanisms, particularly among the local societies, were suppressed, dominated and crippled.  As a result, a single mechanism appropriate to a particular society shouldered all the burden of preventing conflicts like one or two arms protecting bodies of millions and thousands of people. 

The participation of local people in a global partnership to prevent conflict is significant because the local people have secured a space to define, share, utilize and develop their mechanisms and capacities to prevent conflict.

In this workshop, I would like to discuss my topic about the local capacities in preventing conflict based on the cultures and traditions of the Talaandig people in the province of Bukidnon, Mindanao Island, in the Philippines. My discussion will focus on how the local and indigenous people like Talaandig has survived up to the present time using the indigenous mechanism in conflict prevention. 

Brief Background of the People.  The Talaandig people have an approximate population of 100,000 surrounding Mt. Kitanglad, the second highest mountain in the island of Mindanao. The Talaandig have consistently exerted efforts to protect and promote its cultural heritage and identity amidst overwhelming influences of modernization and western colonization.  Along these efforts, the Talaandig community developed a school of living traditions as a vehicle for the transmission of cultural knowledge and practices to the younger generation.  It also initiated the formulation of a framework of indigenous peoples’ development based on the integrity of their cultures and ancestral territories. The Talaandig is leading the indigenous peoples of Mindanao in defining the implementation of the Indigenous Peoples Rights Act  of 1997 (RA 8371), the law passed by the Philippine Congress that recognizes, protects and promotes the rights of the indigenous peoples to their cultures, ancestral lands and territories and its resources.

LOCAL CAPACITIES IN CONFLICT PREVENTION
( CAPACITY TO UNDERSTAND CONFLICT
The Common Sense Approach. One basic approach of the Talaandig people to prevent conflict is common sense. Recognizing and understanding conflict does not require a masteral degree or a doctoral degree. In order to utilize the common sense capacity in dealing with conflict, every person must simply know how to think, to listen, to see, to speak, to smell, to taste, to move, to touch and to feel the conflict. Based on the common sense framework, concepts, ideas, philosophies and principles are developed as tools in preventing conflicts through the use of human senses such as hearing, seeing, smelling, tasting, feeling and touching.
Use of Models.  The Talaandig people have developed mechanisms to prevent conflict based on models or framework known as AGPANGAN (pattern). Conflicts usually results from a harsh environment. In preventing the conflict, the Talaandig people use patterns or models like a big rock against the strong current of the river or a big mountain against a strong wind or the shade of a big tree against the heat of the sun.  

By using the environment models, the Talaandig people developed the concept of the wall and the roof to prevent cold or to hide against enemy. At the community, the wall can be extended to become a fort or fence. The concept of the wall developed into traps like the door of a secured house.  Furthermore, it developed into human defense forces in the community. The concept of the wall can be moved around such as the shields of the warriors.

( CONCEPT OF THE ORIGIN AND NATURE OF CONFLICT

Conflict Among the Gods. Based on the Talaandig story of Creation, conflict originated from the conflict between Mulug Nanguyaw-uyaw, the Great Planner and known as Magbabaya (Decision Maker) and Nangulibet ha Suguy, the God of Evil. The first conflict took place during the time of creation when Mulug Nanguyaw-uyaw took a soil to expand the earth from the seat of Nangulibet ha Suguy without permission from the latter.

The second conflict happened when Nangulibet ha Suguy started to give life to the seven creatures which they molded while Mulug Nanguyaw-uyaw was contemplating in the sky to perpetuate their creation. When Mulug Nanguyaw-uyaw noticed Nangulibet ha Suguy, six of the seven figures were already walking around.  Immediately, he descended and reprimanded the latter.  Nangulibet ha Suguy argued that he has rights over their creation because the material elements were his possession.  Because they could not settle their conflict, they decided to fight.  The battle between the Gods, however, ended when nobody of them could win the fight.

To settle their conflict, the two Gods agreed that the remaining figure will be perpetuated according to the plan of Mulug Nanguyaw-uyaw.  The last figure became the first human kind while the six became the spirits who were entrusted as custodian of the material elements of creation.
Concept of Balance and Hamony. According to the Talaandig Story of Creation, peace and harmony exist in a rainbow-like structure known as “Banting”.  The rainbow-like structure was held by a Winged-God known as Agtayabun Migbaya, the pure God and the head of the spirit teachers and guardian spirits.  Inside the Banting are two other Gods.  One is known as Mulug Nanguyaw-uyaw, the Great Planner and known as the MAGBABAYA (Decision Maker). The other God who sat at the opposite side is Nangulibet ha Suguy, a ten-headed God and known as the head of the Evil Spirits.
The Talaandig concept of balance was altered when Mulug Nanguyaw-uyaw initiated the action. Through the concept of balance, the Talaandig people were able to determine the origin of a conflict. Using the concept of balance, conflict is prevented in the Talaandig by restoring the balance that is altered.  This means that if a particular weight is added on one side, an equivalent weight must be added on the other side.  If a particular weight is lost, then the same amount of weight must be restored. 
( PRINCIPLE AND CONCEPT OF PREVENTING CONFLICT 
The Talaandig people use concepts and principles in preventing conflict.  These concepts and principles provide the Talaandig the confidence to prevent and resolve the conflicts that beset the community. 

Principle of Interconnectedness and Interdependency. Good and evil are connected.  It is like the table full of food and the toilet; like the most intelligent brain and the anus; the most beautiful city and its garbage or the delicious fish and its bones. Good and bad are inseparable and both need space and time to prevent conflict. 

The interconnectedness of god and evil is like the interconnectedness of the parts of the body. For example, the eyes of the hands are the eyes; the heart of the brain is the heart; the feet of the mouth are the feet; the ears of the nose are the ears; the anus of the heart is the anus.  The parts of the body are interdependent like the elements of the planet. Through the principle of interdependency and interconnectedness, the Talaandig always remember not to isolate the bad from the good. Rather, the Talaandig thinks on how space could be provided a space or put up a bridge to develop a good relationship between the good and the evil.

Concept of Balance and Harmony Between Good and Evil. The Talaandig people believe that the power of good and evil are perfectly equal. Neither good nor evil power can dominate the other. Based on the concept of balance, conflict between good and evil can be prevented by sustaining the balance and harmony between them. 

Good and Evil represent the concept of the positive and the negative like the weak and the strong; the good and the bad; the man and the woman; the child and the adult person. Good and evil are not opponents. 
A Conflict occur when the balance is altered and it can result to action or movement that either turn around or move forward or backward like the rowing of a boat with outriggers at the right and left sides. To prevent a conflict, the movements must be properly coordinated and harmonized.

Equality of God’s Creation. According to the Talaandig Story of Creation,  when God created the world, He divided everything equally among tribes and nations. So, every human race got their fair share of the earth, waters, forests, mountains, air, and sunlight. Everybody got their own share of faith, language, knowledge system, laws, economy, weapon of security, prestige, power and wealth. 

Conflict, therefore, can be prevented by recognizing, respecting and protecting other peoples’s share of creation. Conflict can be prevented further by avoiding intrusion, invasion, stealing and exploitation of other peoples’ share of the world. 

Concept of Justice.  The Talaandig concept of Justice derived from the idea of the Gantangan (measuring box) and the Timbangan (weighing scale) that are used as basis in determining what is just and enough.  In order to prevent conflict, every person or society must understand and learn what is enough and just for oneself. 
Principle of Avoidance and the Principle of the Wall and the Shield. The elders of the Talaandig community say, “Do not get yourself connected to things you do not desire.” If you do not want to get wet, do not walk under the rain”. The principle of avoidance is supplemented by the Principle of the Wall and the Shield with our elders saying, “ It is not good to build a roof when it is already raining.” This means that conflict prevention had to be done ahead of time. Furthermore, it also means that we can still walk under the rain provided that we have something to cover our head. 

( SPIRITUAL MEANS OF PREVENTING CONFLICT

Establishing a Boundary or Limit against Conflict. The Talaandig people have religious or spiritual means to prevent conflict.  It is done through a ritual is called PAMALABAG or PAMAGSA, meaning, to define a boundary or limit. The Talaandig people believe that good and evil spirits have directors and leaders.  War spirits, for example, inspire warriors according to the order and direction of their leader. To prevent war, the PAMALABAG or PAMAGSA ritual is performed. Through food offerings, the head of the war spirits is requested to recognize a boundary or limit that is created during the ritual. The Talaandig people believe that war spirits can cause war or conflict only with justice. During the PAMALABAG or PAMAGSA ritual, the accountabilities of the community to the spirits of creation are settled symbolically.

( SOCIAL MEANS OF PREVENTING CONFLICT

Oral Traditions. The social means of the Talaandig people in preventing conflict is oral traditions. Another means to prevent conflict is accounting of genealogical relationships. Education and information about customary laws are also means of preventing conflicts in the society. During marriage arrangement, for example, the bride and the groom are warned against fighting or quarrelling in-laws.  The parents of a married couple are also warned not to quarrel  based on the belief that they would suffer a curse from the spirits.

Laws on Kinship. Conflicts among the tribes in Mindanao are further prevented  through the observance of the Laws on Kinship and Brotherhood. These laws include (1) Kilalaha ha Batasan (Law on Mutual Recognition), (2) Sayuda ha Batasan (Law on Sharing of Information),  (3) Buliga ha Batasan (Law on Cooperation), (4) Uyaga ha Batasan (Law on Mutual Protection of Life), (5) Pabatunbatuna ha Batasan ( Law on Mutual Assistance and Help).

( POLITICAL MEANS OF PREVENTING CONFLICT
Peace Pact Traditions.  In the Talaandig community, a Peace Pact Traditions known as TAMPUDA HU BALAGEN (cutting of a rattan) have prevented conflicts between the Talaandig people and the neighboring tribes such as the Manobo, Maranaw and Magindanaw communities. The TAMPUDA HU BALAGEN ceremony installed alliance and brotherhood among the Talaandig, Maranaw, Magindanaw and Manobo people and settled their conflicts regarding territorial boundaries and resource utilization in their ancestral lands. During the ceremony, restitution of damages known as Banguna (substitution of death) and Haphap hu Gahinawa (touch to the heart) are executed.  Intermarriage among the tribes is also performed to restore relationship by consanguinity.
Traditional Alliance. Another means of the Talaandig people in preventing conflicts is established through the traditional alliance system called KAGSAKULU.  A “Sakulu” or an ally has moral, social, political, spiritual and economic obligation. If there is a conflict, a “Sakulu” will come for support either to prevent, arbitrate or attack.

Traditional Defense System.  The prevention of conflict through the organization of human defense forces such as Alimaong (Lions) and Bagani (Warriors) is taken from the concept of the wall and the shield.  In order to prevent the dwellers of a house from conflicts, a wall must be established. Warriors as defense forces are human walls. They can be extended to a particular boundary like a fence or a fort. They can move around with walls by bringing shields to prevent conflicts.

( ECONOMIC MEANS OF PREVENTING CONFLICTS

Food for Peace.  In the Talaandig community, there is food for peace as there is food for war. Food that people eat does not only provide them energy and strength. They also influence their behavior. Like drugs, food must be properly prescribed. 

According to our elders, “People who eat stolen food will steal”. Food that is produced from conflicts when eaten will also cause conflicts.  Food taken from corruption will also breed corruption. 

In order to produce food for peace, a farmer must understand the peaceful and harmonious relationships among plants.  Plants also help, protect or fight against each other. Plants also invade and exploit each other.  Eating food that is produced from the harmonious and peaceful relationships of plants helps prevent conflict. 

(APPROACHES IN CONFLICT PREVENTION
Parental Leadership.  Leaders who assume the parental leadership system are parents of every member of the community. The Talaandig concept of parents as the foundation and the source of the incoming generation, means, that good, fair and just kind of leadership are provided by them. People who are corrupt, greedy, exploitative, disrespectful and wary are born from parents who of the same breed as people who are respectful, trustworthy, just and kind to others are product of good parental leadership. In order to prevent conflict, parents must be parents of good people. Individuals who want to become parents, therefore,  must be given enough orientation on the role of the parents in conflict prevention. 

Leadership Accountability Approach.  Leaders are accountable to the attitudes, behavior and norms of the community.  They are the custodian of the people, the community and its territory. The attitudes and behavior of the members of a community reflects the kind of leadership that they perform in the community. In order to prevent conflict, leaders must therefore consistently evaluate their programs and activities in the community.

Culture Impact Assessment.  The Culture Impact Assessment (CIA) system is an important means to prevent conflict. It is a tool used by the  Talaandig people in assessing and evaluating the impact of their  relationships with the outside world. The Cultural Impact Assessment System serves as a safety net to avoid the conflict of an incoming relations.  Cultural Impact Assessment utilizes the Cultural Integrity Framework and the Territorial Integrity Framework in the assessment and evaluation process. 
( CONSTRAINTS IN THE LOCAL CAPACITIES OF PREVENTING 
     CONFLICT 

Invasion of Local Cultures and Territory.  While local capacities to prevent conflict exist, the continuous invasion and intrusion by development corporations into the local and indigenous territories invite offensive strategies from the local people.  The government issuances of permits and licenses that make the intrusion legal aggravate the conflicts.  Harsh environmental conditions develop harsh attitudes and relations.  This global problem, therefore, must be properly taken into consideration by governments and civil society attending the conference. 

Foreign Models of Development. The Constitution of the Republic of the Philippines mandated the State to recognize, respect, protect and promote the cultures and rights of the indigenous peoples to their ancestral lands, territories and resources. The Indigenous Peoples Rights Act (Republic Act No. 8371) was promulgated in order to operationalize the mandate of the Philippine Constitutions towards the promotion and development of indigenous beliefs and religion, language, history, knowledge systems, customary laws, economy, health, defense system and security of the indigenous peoples. Unfortunately, however, the mandate of the law is defeated because the government and non-government institutions who are oriented to foreign models of development insisted on their models and prescriptions of development. This condition has undermined the local capacities to prevent conflicts arising from issues of development.  Furthermore, this condition has suppressed the bottom-to-top paradigm of development which is the foundation of governance and self determination. 
Divide and Rule. Another constraint on strengthening of local capacities to prevent conflict is the colonial strategy of divide and rule that caused division among the local people. This problem cause a serious problem on misrepresentation of the interests of the indigenous peoples because members of the local and indigenous peoples who were totally influenced by western religion, education, politics, economy, security and concept of territory were made to represent the concerns of indigenous peoples in government institutions and offices. Although these individuals are truly indigenous by blood, their full adoption of the western system and structure have isolated them from the responsibility as extension and continuation of the leadership and personality of their ancestors.
Recognition and Support.  The local capacities to prevent conflict are hardly recognized by governments and some civil society organizations that similarly operate according to foreign frameworks.  If the prevention of conflicts needs to be carried out as a responsibility of every group of people, then the recognition and support to local capacities in preventing conflicts must is necessary. Otherwise, conflict prevention will remain the burden of one society that wanted to control the world with its system. 
	(  INITIATIVES TOWARDS THE PREVENTION OF CONFLICTS
(A Summary)

	INITIATIVES
	DESCRIPTION



	Common Sense Education


	Common sense is a practical tool in preventing conflicts in the community. Common sense enables every person, community and society to think about practical means to prevent and resolve conflict. It is the mother of all knowledge.  Unfortunately, the institutionalization of authorities concerning knowledge have marginalized common sense education.  This condition have weaken local capacities to resolve conflict and caused a lot of disabilities among society who possess them. 


	Cultural Accounting


	Cultural Accountability is developed when a person learns to account or perform an inventory of the elements that constitute the parts and parcel of a culture.  Cultural Accounting enables the local leaders to become truly accountable to the community and the people whose interests are defined according to cultural standards and norms. 
 

	Cultural Impact Assessment System


	Cultural Impact Assessment is a tool to determine what is culturally appropriate, culturally acceptable and culturally sustainable to the people and the community. It is a very important tool in relating with development because the local people cannot just simply say no to development influences from outside world without being able to clearly determine whether the opportunity is favorable or harmful to the culture and identity of  the community.

	Awareness of Cultural Integrity and Territorial 

Integrity Structure


	The integrity of the cultural personality and identity of the local people is defined through the interrelationships of its social, economic, political and spiritual institutions that are strongly attached to the lands, waters and its resources. Through the integrity of the culture and  territory, the local people are able to determine the cultural elements that are favorably or adversely affected by development.

	 Empowerment and Mobilization of Indigenous Institutions

	The integrity of a culture is constituted by the interrelationship of the social, economic, political and spiritual ways of the people. The capacities of the local people to prevent and resolve conflict is achieved  when the local cultural institutions such as religious beliefs and practices, knowledge system, customary laws and leadership, economy, health and defense system are recognized, empowered and observed.  


	Promotion of Kinship Laws


	Community and neighborhood conflicts are prevented at the local level through the recognition of relationships by affinity and consanguinity.  For this purpose, a constant narration of genealogical relations and information about the laws that govern kinship are the responsibility of the elders in the community.  


	Advocacy on the Equality of Gods Creation

	It is very obvious that the primary causes of the conflicts in the world are intrusion, invasion, domination and exploitation of the rights of people.  The advocacy of the concept of the equality of Gods creation provides moral, spiritual and practical obligation of the people to recognize, respect and protect the rights and share of other people in the world in order to prevent conflict.


	Indigenous Peoples Comprehensive Plan

	The prevention of outside interference towards development that are detrimental to the cultures and interests of the local people cannot happen if the local people do not have a clear idea about the development that they need to pursue according to their own cultures and identity. The initiatives of the Indigenous Peoples n Mindanao to develop a comprehensive framework plan based on indigenous cultures and identity is aimed to prevent further conflict on this issue. 



	School of Living Traditions

	One major cause of conflict is insecurity about ones culture and self.  The establishment of the Talaandig school of living traditions does not only aim to build self confidence about the cultural self of indigenous Talaandig people but also prevent them from the conflict of being manipulated, controlled and exploited.  The Talaandig School of Living Traditions promotes education about culture that basically included the culture of peace.


	Food for Peace Promotion 
	The peaceful relationships of plants in the heart of nature are good models of preventing conflict in the world. Food produced from the peaceful relationships and cooperation among plants helps prevent conflict. Along this line, the development of indigenous farming system that generated food according to the peaceful unity and cooperation among plants is important in order to produce more food for peace. 


	Revival of Peace Pacts

	In Mindanao, the revival of traditional peace pact is being promoted to provide build long and lasting peace. Traditional peace pact among the Talaandig people is known as “Tampuda Hu Balagen” (Cutting of a Rattan). It is part of the living culture and history of the Talaandig in relation with the other ethnic groups in Mindanao.  Unfortunately, it has to be revived because it has been overwhelmed, suppressed and marginalized by western system of governance and justice.


	Organizing Cultural Guards

	Cultural Guards are protectors of the cultural heritage and interests of the local and indigenous people. As protectors of the peoples’ culture, their primary weapon is knowledge about indigenous cultures and its laws. In the Talaandig community Cultural Guards have been organized as protectors of indigenous cultures and environment. 


	Customary Regulation 
	Everything about culture is regulated by customary law.  Without customary law regulation, the relationships of people in the community will result to chaos. For this reason, a customary law regulation is strongly enforced in the Talaandig community as a means to prevent conflicts. 


CONCLUSION

Conflict prevention exists in every culture. It is just like the hands or the arms that are present in every human body.  If every society and culture is given recognition and support in preventing the conflicts in their own society, conflict prevention will not become a global issue.

Conflict prevention can be resolved using the existing models of balance and harmony of creation. Much more, it can be resolved by preventing further invasion and intrusion of others rights, cultures and territories as defined according to the equality of Gods creation.  

Finally, Conflict prevention can be more effective and practical through the use of common sense.  It can be achieved locally and globally by letting the arms of peace in every culture hold together for the prevention of conflict in the world.
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